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NOTICE 

?ft3| fa% v TTCT % STHPJm TOT 10 

1965 tTC> 5 FPrfi 7 FT fair 1 

The undermentioned Gazettes of India Extraordinary were published up to the 18th March, 
1966 : — 

Issue 

No. 

No, and Date 

Issued by 

Subject 

37 

G.S.R. 415, duted 16th 
March, 1966, 

Ministry of Finance. 

The Customs and Cen tral Excise 
Duties Export Drawback { Generali 
Thirty-eighth Amendment Rules 
1966. 

38 

G.S.R, 416, dated 17th 
March, 1966. 

Ministry of Com^ 
merce. 

The Textiles Committee (Amend- 
ment) Rules,- 1966. 

39 

G.S.R. 417, dated i8tb 
March, 1966. 

Ministry of Petro- 
leum and Chemicals. 

The Kerosene (Restriction on Use) 
Cessation Order, 1966. 


G.S.R. 418, dated 18th 
March, 1966 

Do. 

The Kerosene (Restriction on Use) 
Order, 1966. 

40 

G.S.R. 419, dated iHlh 
March, 1966. 

Ministry of Food, 
Agriculture, Com- 
munity Develop- 
ment and Co-opera- 
tton. 

Further amendment in G.S.R. N0.37 
dated 2nd January, 1965. 


3 m f%% ^rawr x.umf srffPit sr^£R 7 , faff w ?n^r, ffwft % ttk 
wm m for ft snrrrft ( T^m % qro vr ^rsroff % Tiff ?r €\ cnffa 
% 1 0 ffrr % Rtm qj^ ri% Rtfktr 1 


Copies oC the Gazettes Extraordinary mentioned above will be supplied on 
indent to the Manager of Publications, Civil Lines, Delhi. Indents should be 
submitted so as to reach the Manager within ten days of the date of issue of 
these Gazettes. 
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umll-wnr 3 -tow (i) 

PART II — Section 3 — Sub-section (I) 

'njr *TTmrr «*t rttw) wnr 4 arfr (*k uiN-skf uvunrf 

wFfter) tn^wiVr t ir um antf W 3 *ttj Wkt 4 arfr ■aWf (W 

uiuttot finrn (kmf uniirnr irwr amfa, TT-knr ank rfartw r r f ) i 

General Statutory Rules (including orders, bye-laws etc. of a general 
character) issued by the Ministries of the Government of India (other 
than the Ministry of Defence) and by Central Authorities (other than 
the Administrations of Union Territories). 


MINISTRY OF LAW 
(Legislative Department) 

New Delhi, the 19th. March 1966 

G.S.R. 464. — In exercise of the powers conferred by the proviso to article 309 
of the Constitution, the President hereby makes the following rules to amend the 
Ministry of Law (Legislative Department) Class II Posts Recruitment Rules, 1905, 
published with the notification of the Government of India In the Ministry of 
Law, Legislative Department, No. G.S.R. G, dated the 9th December, 1965, 
namely: — 

1. These rules may be callpd the Ministry of Law (Legislative Department) 
Class II Posts Recruitment (Amendment) Rules, 1966. 

2. In the Ministry of Law (Legislative Department) Class II Posts Recruitment 
Rules, 1965, — 

(a) the proviso to rule 3 shall be omitted; 

(b) In the Schedule — 

(i) against the post of Superintendent (Legal), for the entry under 
column 6, the following shall be substituted, namely:— 

"40 years and below (relaxuble for Government servants)’’ 

(li) against the post of Assistant (Legal), for the entry under column 6„ 
the following shall be substituted, namely: — 

“30 years and below (relaxable for Government servants).” 

[No, F. 34(7)/63-Adm,I(LD), j 

K. K. SUNDARAM, 

Jt, Secy. & Draftsman 


(faroft fiom) 

ftewt, 19 RT# 1966 

qro W° fao 465 --RfaflTT % 309 % 5TTT UStT 5 TforRt W 

SUftfi fit, LT^iFt % RTT?! trCLTC % FrftJ TTITT, faRFT Sffk’JWIT 

RWT RTo Wo fao 6, fTTffa 9 ftPRtH:, 1965 % 6N SPFlfw fafa RoTTvPT, (faUFTT 
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fa*TPT) Tff 2 TT Reff fwr, 196 5 % faffa-T % fac farfffafafl faffR 

g, srafa — - 

1. farr fafa (famift faffpi) m 2 Rff <rcff (rothr) fam, 

1966 T? TT ’T^Nt I 

2 . fafa TTCLT (famY faffm) IE 2 T? iipff fam, 19 65 — 

fa) ffapT 3 % tt sftr ffrr ftm ^rTtnrr ; 

(iff) snjppY it — 

( I ) srtftsiT (fafar) % pff % HHfa ^rnt 6 % sreffa TRfir srfafa 

TT R fffaPffTfaT fan STPiitT, SPfffa : 

"40 TT ?tV TP ( nTTfl f|Wf % f ; TT fafaff TT TT R%ift ) ” ; 

(II) TSTTT ffffvJT % ffff T Pipif, ErDTT 6 * WflR PTTt IlfafV.?; 

t> faRfafaff ?r TffaHrfar fain ^pt : — 

"30 nf trfa nfa tp (htt rft irrri % fatr fafan tt tt 

P%PT) ; ” 

[po TT° 3 4 ( 7 ) / 6 3— WI « 1 (fa« fao)] 

%0 %o IJ'ffTP, 

pffTT Pfaff Wfa SmPTTR, 


Department o£ Company Affairs 
(Company Law Board) 

New Delhi, the 21st March 1966 

G.S.R, 466. — In pursuance of clause (39) of section 2 of Ihp Companies 
Act, 1956 (1 of 1956), read with the notification of tho Government of India in the 
Ministry of Finance (Department of Company Affairs and Insurance), No. G.S.R.-72 
dated the 1st January, 19G6, and in supersession of the notifications of the Govern- 
ment of India (I) in the Ministry of Finance (Department of Company Daw Ad- 
ministration) No. S.R. 0.-1784 dated the 30th July, 1956; and (ii) in the Ministry of 
Commerce and Industry (Department of Company Daw Administration) No. 
G.S.R.-692 dated the 6th August, 1958; and No, G.S.R.-190 dated the 1 3th February, 
1960; the Company Law Board hereby notifies 

1. ‘The Stock Exchange’, Bombay, Appollo Street, Fort, Bombay-1. 

2. ‘The Stock Exchange’, Manek Chowk, Ahmcdabad. 

3. The Calcutta Stock Exchange Association Ltd., No. 7, Lyons Range, 

Calcutta-1. 

4. The Madras Stock Exchange Ltd.. Bombay Mutual Building Annexe. 

322/323. Linghi Chetty Street, Madras-1. 

5. The Delhi Stock Exchange Association Ltd.. Asaf Ali Road, New Delhi-1. 

6. The Hyderabad Stock Exchange Ltd. Bank Street, Hyderabad (Andhra 

Pradesh). 

7. Madhya Pradesh Stock Exchange, 61, Bada Sarafa, Indore. 

8. Bangalore Stock Exchange Ltd., Chamber of Commerce Building, Kempe- 

gowda Road, Bangalore-9. 
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9. The Stock Exchange, New Court, Throgmorton Street, London. 

to be “recognised Stock Exchanges” for the purposes of the provisions of sub-sec- 
tion (5) of section 56, sub-section (1) of section 73, sub-section (1) of section 149, 
sub-section (2) of section 346, sub-section (2) of section 347, section 379 read with 
section 346 or, as the case may be, section 347 and sub-section (51 of section 003 
of the said Act and clause (8) of Part III of Schedule VI annexed to the said Act. 

LNo. F. 18/1/05-C.L.V.] 
M. K. BANERJEE, Under Sedy. 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 21 st Marrh 1906 

G.S.R. 467.— In exercise of the powers conferred by the proviso to article 309 
of the Constitution, the President hereby makes the following rules further to 
amend the Indian Statistical Service Rules, 1961, namely: — • 

1. These rules may be called the Indian Statistical Service (Amendment) Rules, 
1066. 

2. In Schedule I to the Indian Statistical Service Rnies, 1961, under the heading 
‘GRADE IV— ASSISTANT DIRECTOR’, for the entries in columns No. 3, 4, 5 and 
6 against item (ii) of serial number 12, the following entries shall be substituted, 
namely:— 


“Designation 

Number of posts 

finally 

accepted 

of the post. 

3 

Permanent Temporary 

4 5 

Total 

6 

Assistant Director 

— 

U 

n” 



[No. 11/1/6 6-Estt (E) J] 
N. RAGHUNATHAN, Under Secy. 






WftHJWTT 

^ f^rV, 2 1 rpt 

1966 



vfl" V^T wt 4 68— RTR \ r Q if *47 f*RTR— ffPTORT ^ 3o 9 dl H twr/F 3TTTT 

jptr srfwrff Bg smfFT Tr^qfH sff 'flTufta' f^m, i96i «Ft 

R¥tflr?r $ fw ud^iKi f^rftrfacr fam jfttt f : — 

(I) in? OUPT RTTcfUr RTT (^HVftRPT) £FPT, 1966 =F$*TiiT 

vTR f I 

(II) RTUfW R«(I PRUT 1961 "Ft I ^ ifr IV- 

‘rfrtv snftR 12 ^ ik (II) w 

touut'o 4, s ^rr 6 f ?) pqRT tf PrFTPrfw 

9 fa ftpj 'Fpf — 


TTITTR 





DTRlt 

'Fr^rnTl' 

*mr 

3 

4 

5 

6 

R^RFF PT^FF 

— 

11 

11 


[*r° 1 i/i/66-- (£)] 



New Delhi, the 24th March 1966 

G.S.R. 469. — In exercise of the powers conferred by the proviso to article 309 
of the Constitution, the President hereby makes the following rules regulating 
the method of recruitment to the post of Assistant Secretary, Central Secretariat 
Sports Control Board, Ministry of Home Affairs, namely:' — 

1, Short title and commencement. — (1) These rules may be called the Central 
Secretariat Sports Control Board (Assistant Secretary) Recruitment Rules, 1966. 

(2) They shall come into force on the date of their publication in the Official 
Gazette. 

2, Application. — These rules shall apply to the post of Assistant Secretary, 
Central Secretariat Sports Control Board. 

3, Number, classification and scale of pay. — The number of the said post, its 
classification and the scale of pay attached thereto shall be as specified in columns 
■1 to 4 ol the Schedule hereto annexed. 

4 Method of recruitment, qualifications, etc.— The method of recruitment to 
the said post, qualification and other matters connected therewith shall be as 
specified in columns 5 to 13 of the said Schedule. 

5. Disqualification. — (a) No person who has more than one wife living or who 
having a spouse living, marries in any case in which such marriage Is void by 
reason of Its taking place during the life time of such spouse, shall be eligible for 
appointment to the said post; and 

(b) no woman whose marriage Is void by reason of the husband having a 
wife living at the time of such marriage or who has married a person who has 
a wife living at the time of such marriage shall be eligible for appointment to 
the said post: 

Provided that the Central Government may, If satisfied that there are special 
grounds for so doing, exempt any person from the operation of this rule. 

[No. 5/5/65-Ad.I(A).] 
L, D. HINDI, Under Secy. 


Nero Delhi, the 18 th March 1968 

G.S.R. 410. — In exercise of the powers conferred by the proviso to article 309 
of the Constitution and in supersession of Ministry of Home Affairs notification 
No. 33/4/ 57-Police 1(A), dated the 17th May, i960, the President hereby, makes 
the following rules relating to recruitment to Class I and Class II posts in the 
Directorate of Co-ordination (Police Wireless) namely: — 

1. Short title. — These rules may be called the Directorate of Co-ordination 
(Police Wireless) Recruitment to Class I and Class II Posts Rules, I960. 

2. Application. — These rules shall apply to the Class I and Class TI Posts in 
the Directorate of Co-ordination [police Wireless) specified In column 1 of the 
Schedule to these rules. 

3. Number o£ Posts, Classification and Scales of pay, — The number, classifica- 
tion of the posts and the scales of pay attached thereto shall be as specified In 
columns 2 to 4 of the said Schedule. 

4. Classification, scales of pay, age-limit, method of recruitment, etc. — The 

nature of the posts, method of recruitment, age-limit, qualifications and other 
matters relating to the said posts shall be as specified in columns 5 to 13 of the 
said Schedule: 

Provided that the upper age-limit prescribed for direct recruitment may be 
relaxed in the case of Scheduled Castes and Scheduled Tribes and other special 
categories of persons in accordance with the general orders issued by the Govern- 
ment of India from time to time, 

5. Disqualifications.— (a) No person who has more than one wife living or who 
having a spouse living, marries In any case in which such marriage Is veld by 
reason of Its taking place during the life time of such spouse, shall he eligible 
for appointment to the post; and 
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(b) no woman whose marriage is void by reason of the husband having a 
wife living at the time of such marriage or who has married a person who has 
a wife living at the time of such marriage, shall be eligible for appointment t» 
the post: 

Provided that the Central Government may, if satisfied that there are special 
grounds for so doing exempt any person from the operation of this rule. 

6, Liability to serve in any Defence Service or post connected with the Defence 
•f India. — Any person holding a degree in engineering or equivalent qualification 
appointed to any pest mentioned in the Schedule to these rules on or after the 
promulgation of these rules, shall, if so required, be liable to serve in any Defence 
service or post connected with the Defence of India, for a period of not. less than 
four years including the period spent, on training, if any: — 

Provided that such person,— 

(a) shall not be required to serve as aforesaid after the expiry of ten years 

from the date of appointment; 

(b) shall not ordinarily be required to serve as aforesaid after attaining 

the age of forty years. 

Recruitment Rules jot Class I and Class II posts in the Directorate of 


Name of Post No. Classifi- 

Scale of 

Whether 

Age limit 

Educational and 

of cation 

Pay 

Selection 

for direct 

other qualifications 

Posts 


Post 

recruits 

required for direct 



or non- 
Sclection 


recruits 



Post. 




12 3 4 5 6 7 


1. Director 


One 


General Rs. 1300— Selection 

Central 60—1600 post. 
Service plus special 

Class I pay of 

Gazetted Rs, 100/-. 


45 years Essential 
(Relaxable 

for Govern- (0 Degree In Tele- 
ment communication 

servants) Engineering of a 

recognised Uni- 
versity or its equi- 
valent. 


OR 


Degree of a recog- 
nised University 
in Eleetrical En- 
gineering with 
Radio Communi- 
cation as a special 
subject or equi- 
valent. 

OR 


Master’s *r equi- 
valent Hanours 






s*c. S(iyj 


GA 


0 )? 


2 , 


is, 


Coordination ( Polk* Wireless) in Ministry of Home Affairs 


■Whether 

Period 

Method of 

In case of reett. 

If a D.P.C. 

Circumstances 

age and 

of 

reett. whether 

by promotion/ 

exists, what 

which U.P. 

educa- 

proba- 

by direct 

deputation/ 

is itB compo- 

S.C. is to be 

tional 

tion, 

reett. or by 

transfer, grades. 

sition . 

consulted in 

qualifica- 

tions 

prescribed 
for the 
direct 
recruits 
will apply 

In the 
case of 
Promotecs 

if any 

promotion or 
by deputation/ 
transfer and 
percentage of 
the vacancies 
to be filled 
by various 
methods. 

from which 
promotion/ 
deputation/ 
transfer to be 
made. 


making reett. 

8 

9 

10 

tl 

12 

13 


Not applicable a years . By promotion 
or transfer or 
direct recruit- 
ment. (The 
method to be 
decided on 
each occasion 
in consulta- 
tion with the 
Union Public 
Service 
Commission). 


Transfer Proposed D.P.C. As required 

Officers holding M.H.A - Officers under the 

similar and equi- JS (P), JS(A) rules, 
valent posts in & DS(P) 

Ministries/De- 
partments of Gov- 
ernment of 
India/State Gov- 
ernment ; or 
Army Officers 
of the rank of 
Brigadier. 


Promotion 


Deputy Director 
with 5 years 
service in the 
grade. 




2 . 


I 2 3 
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degree in Physics 
followed by a 
diploma in 

T ele-communication 
Engineering of 
Indian Institute of 
Science, Bangalore 
or other recognised 
Institution. 

(fit) About 10 years 
experience in a 
responsible position 
in a Radio 
Tele-communication 
Organisation of 
which about 4 
years must be in a 
position of superior 
technical and Ad- 
ministrative res- 
ponsibilities. 

(Qualifications rc- 
laxable at Commi- 
ssion’s discretion 
in case of candi- 
dates otherwise well 
qualified). 


Deputy 

Director. 


One General Rs. 900— 50— Selection 45 years Essential 
Central 1250. (Relaxable 

Service for Govern- (i) Degree in 

Class I ment Tele-communication 

Gazetted servants) Engineering of a 

recognised Uni- 
versity or its 
equivalent. 

OR 

Degree of a recog- 
nised University 
in Electrical En- 
gineering with 
Radio Communi- 
cation as a special 
subject or equiva- 
lent. 


OR 

Master’s or equi- 
valent Honours 
degree in Physics 
followed by a 
diploma in 

Tele-communication 
Engineering of 
Indian Institute of 
Science, Bangalore 
or other recognised 
Institution. 



^ - '] 


2 , 


io 


12 


13 


No. 


2 years By transfer or Transfer Class I Depart- As required 

promotion fail- Army Officers of mental Promo- under the 

ing which by Indian Armed tion Committee rule, 

direct recruit- Porccs of the 
ment. rank of Major. 

Promotion 

Assistant Direc- 
tors Communi- 
cation/Mainten- 
ance/Coordina- 
tion/Equipmcnt 
with five years’ 
service in the 
grade. 

Note.— D cputa- 
tionists will 
not be eligible 
for promotion. 



2 . 


H-l 


3. Assistant 
Director 
Communica- 
tiom. 


IA 


kA 


1 3 4 3 6 7 


(if) About 7 year* 
experience in in- 
dependent design- 
ing development, 
installation and 
Maintenance of Ra- 
dio Communica- 
tion and allied 
equipments. 

(Qualifications re- 
laxable at Commis- 
sion's discretion 
in case of candi- 
dates otherwise well 
qualified). 


One 


General 

Central 

Service 

Class I 

Gazetted 


Ra. 400 — 
400— 4S0 — 
30—670 — 
EB— 35 “ 
950. 


Selection 40 years Essential 
(Rekxable 

for Govern- (») Degree in Tele- 
ment communication 

servants). Engineering of a 
recognised Univer- 
sity or its equi- 
valent. 


OR 


Degree of a recog- 
nised University 
in Electrical En- 
gineering with 
Radio Communica- 
ti«n as M special 
subject or equiva- 
lent 


OR 

Master's degree in 
applied physics 
with wireless as 
special subject. 

(if) About 3 years’ 
experience in a 
responsible position 
in a Radio Tele- 
communications 
Organisation. 

(Qualification re- 
laxable at Commis- 
sion's discretion in 
case of candidates 
otherwise well quali- 
fied). 

Desirable : — 

Adequate sxperisnee 
of the work relat- 
ing to Morsc- 
code wireless and 
procedure si well 
as the technical 
staadaid and re- 
quirements of a 
large communica- 
tion Grid. 






No 2 years By promotion Transfer ClaRs I Depart- As required 

or transfer Army Officer of mental promo- under the 
failing -which Indian Armed tion Committee, rules, 

by direct re- Forces of the 

cruitment. rank of a 

Captain. 

Promotion 

Extra Assistant 
Director (Main- 
tenance) with 3 
years of service 
in the grade. 





$40 Trt£ GAZETTE OF INDIA : APRIL 2, »/( j A 12, [P4*r il— 


123 45 6 7 


4. Assistant One 
Director 
(Maintenance). 


5. Assistant One 
Director 
(Coordina- 
tion). 


General Rs. 400- 
Central 400 — 450 — 

Service 30 — ftoo — 

Class I 35 — 070 — ■ 

Gazetted. EB — 35— 
950. 


Selection 40 years 

(Relaxable 
for Go- 
vernment 
servants). 


40 years 
(Relaxable 
for Gov- 
ernment 
servants). 


Essential — 

(i) Degree in Tele- 
communication 
Engineering of a 
recognised Univer- 
sity or its equi- 
valent. 

OR 

Degree of a reco- 
gnised University 
In Electrical En- 
gineering with Ra- 
dio Communication 
as special subject 
or equivalent. 

OR 

Master’s degree in 
applied Physics 
with wireless aa 
a special subject 
(it) About 3 years’ 
experience in a res- 
ponsible position 
in a Radio Tele- 
communications 
Organisation. 
(Qualifications re- 
laxable at Commis- 
sion’s discretion 
in case of candi- 
dates otherwise well 
qualified). 

Desirable— 

Experience in the 
installation, main- 
tenance, overhaul 
and testing of 

Radio and allied 

equipment in a 
Government or 

semi- Government 
Organisation or com- 
mercial concern 
of repute. 

Essential — 

(t) Degree in Tele- 
communication En- 
gineering of a 
recognised Univer- 
sity or its equi- 
valent. 

OR 

Degree of a reco- 
gnised University 
in Electrical En- 
gineering with 

Radio Communica- 


Gcneral Rs, 400 — Selection 

Central 400 — 450 — • 

Service 3° — Goo — 

Class I 35 — 670— 

Gazetted. EB— 35— 

950. 
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No, 2 v curs By promotion Transfer — - Class I Depart- As required 

or transfer Armv Officer of mental Promo- under the 

failing which the Indian Armed tion Committee rule, 
by direct Forces of the 

recruitment. rank of a Cap- 

tain. 

Promotion — 

Extra Assistant 
Director (Main- 
tenance) with 
3 years service 
m the grade. 


No. 2 years By promotion Transfer — Class I Depart- As required 

or transfer Army Officer of mental Promo- under the 

failing which the Indian Arm- tion Committee, mles. 

by direct ed Forces of the 

recruitment. rank of a Cap- 

tain. 

Promotion — 

Extra Assistant 
Director (Main- 
tenance) with 
3 years service 
m the grade. 
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12 3 4 3 6 


7 


tion as a special 
subject or equi- 
valent. 


OR 

MaBter’s degree in 
applied Physics 
with wireless as a 
special subject. 

(it) About 2 years’ 
experience in a res- 
ponsible position 
in a Radio Tele- 
communication Or- 
ganization. 

(Qualifications re- 
laxable at Commi 
ssion’s discretion 
in case of candi- 
dates otherwise 

well qualified), 


Desirable 

Adequate experience 
in the work relat- 
ing to Radio 
Communication, lay 
outs as well as 
technical stan- 

dards and require- 
ment pertaining 
thereto. 


6. Assistant One 
Director 
(Equipment) 


General Rs. 400 — 
Central 400 — 450 — 

Service 30 — 600 — • 

Class I 3J — 670— 

Gazetted EB — 35 — 
950 . 


Seletcion 40 years 

(Relaxable 
for Go- 
vernment 
servants) 


Essentia! : 


(0 Degree in Tele- 
communication En- 
gineering of a 
recognised Univer- 
sity or its equi- 
valent. 

OR 

Degree of a reco- 
gnised University 
in Electrical En- 
gineering with Radio 
Communication as 
special subject »r 
equivalent. 


OR 

Master’s degree in 
applied Physics 
with wireless as 
a special subject. 

(it) About 3 years’ 
experience in a 
responsible position 
in a Radio Tele- 
communications 
Organisation. 
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.No 2 years By promotion Transfer Class I Depart- As required 

or transfer Army Officer of mental promo- under the 

failing which the Indian Arm- tion Committee, rules, 

by direct ed Forces of the 

recruitment. rank of b Cap- 

tain. 

Promotion 

Extra Assistant 
Director (Main- 
tenance) with 3 
years experience 
in the grade. 
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6 


7 


(.Qualifications re- 
liable at Commi- 
ssion’s discretion 
in case of candi- 
dates otherwise well 
qualified). 

Desirable 

Adequate experience 
of the wort relat- 
ing to Radio and 
allied equipments, 
their prices and 
suitability to vary- 
ing requirements. 


7. Extra 
Assistant 

9 

General 

Central 

Rs. 350 — 15 Selection 
— 500 — 30 — 

30 years 
(Rclaxablc 

Essential 

Director 


Service 

590— 1 'iB— 

for Gq- 

(i) Degree in Tele- 

(Mainten- 


Class II 

30—800— 

ernment 

communication En- 

ance.) 


Gazetted 

Non- 

Minis- 

terial. 

EB — 30 — 

830 - 35 — 

900. 

servants.) 

gineering or in 

Electrical Engin- 

eering with Tele- 
communication En- 


gineerlng as a 
special subject. 


OR 

Master’s degree in 
applied Physics 
with wireless as 
special subject, 

(Qualifications re- 
laxable at Commi- 
ssion’s discretion 
in case of candi- 
dates otherwise 
well qualified). 


D esirable 

Practical experience 
of working on the 
technical side of a 
large communica- 
tion or a manufac- 
turing concern of 
repute including 
experience of work- 
shop practice and 
of installation, or 
maintenance, over- 
haul and testing of 
allied equipment. 



SEC. S(i)J THE GAZETTE OF INDIA : APRIL 2, 1966/CHAITRA 12 , 1888 545 


8 9 10 II 12 13 


Age : No 2 years 50% by direct 
Qualifications : recruitment 

Yes. and 50% by 

promotion. 


Prorfiotion in the Class II Dtptit- AsitqiiiKd 
following order : mental pterno- vrc'ti the 

(1) Senior Tech- lion Committee, rules, 
nical Assistant. 

(2) Stores-Superin- 
tendent and 
Communication 
Assistant. 


(3) Technical 
Assistant (Main- 
tenance)/ Tech- 
nical Assistant/ 
wireless Super- 
visors. 

(4) Radio Tech- 
nician. 

All with 3 years 
service in the 
respective grades. 
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I 

2 3 

4 5 

6 

7 

8 . Senior 
Technical 
Assistant. 

One General 
Central 
Service 
Class II 
Non- 
Gazetted 
(Non- 
Minis- 
tsrial.) 

Rs. 325—15 Selection 

— 475— EB 

—20—575- 

30 years 
(Relaxable 
for Govern- 
ment 
servants). 

Essential 

(«) A degree 

in Tclc-communica- 
tion Engineering 

of a recognised 

University or its 
equivalent. 


A degree in Science 
with Physics and 
Mathematics as 
subjects followed 
by a post-graduate 
diploma in Tele- 
communication 
Engineering of a 
recognised Univer- 
sity/lnstitute or its 
equivalent. 

OR 

Diploma in Radio 
Engineering or Tele- 
communication of a 
recognised Institu- 
tion with about 3 
years experience 
in a large Govern- 
ment or Commer- 
cial concern. 

(Qualifications re- 
laxable at Commis- 
sion’s discretion 
in case of candi- 
dates otherwise well 
qualified). 


Ditirabli : — 

(») Practical experi- 
ence in the main- 
tenance and instal- 
lation of High 
Power Transmitters 
and Communica- 
tion Receiver! 

Workshop practice. 
Aerial system. 

(ii) Familiarity with 
and working of 
High speed Morse 
and frequency Key- 
ed transmitting and 
receiving apparatus. 
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B 9 10 


11 


12 


13 


Qualifica- 
tions: Yes 
Age : No. 


2 years Promotion 
failing which 
by direct re- 
cruitment. 


Promotion: Class II Depart- As required 

mental promo- under the 

1. Communica- lion Commit- rules, 

tion Assistant tee. 

with 3 years 
service in the 
grade. 

2. Wireless Super- 
visor with 5 
years service in 
the grade. 

3. Technical As- 
sistant with 

5 years service 
in the grade. 


4. Technical As- 
sistant (Main- 

tenance) with 
j years service 
in the grade. 


[No. 41/7/64-P.I.av).] 

G. L. BAILUR, Under Sec y 
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MINISTRY OF FINANCE 
(Department of Economic Affairs) 


New Delhi , the 22nd March 1966 

G.S.R. 471, — In pursuance of clause (x) of rule 2 of the Government Savings 
Certificates Rules, 1965 the Central Government hereby makes the following 
amendment to the notification of the Government of India in the Ministry of 
Finance (Department of Economic Affairs) No. G.S.R. 291 dated the 14th February, 
1966, namely:— 

In the said notification under the Heading “State Bank of India", under the 
sub-heading “Hyderabad”, for the word "Visakhapatnam", the word “Rajah- 
mundry”, shall be substituted. 


[No. F. 3(4)-NS/65.] 
V. S. RAJAGOPALAN, Under Secy. 


MINISTRY OF FOOD, AGRICULTURE, COMMUNITY DEVELOPMENT 

AND COOPERATION 

(Department of Food) 

ERRATUM 

New Delhi, the 22nd March 1966 

G.S.R. 472.. — In the Notification of the Ministry of Food, Agriculture, Com- 
munity Development and Cooperation (Department of Food) No. G.S.R. 32S, dated 
the 1st March, 1966 published in the Gazette of India Extraordinary. Part II, 
Section 3, Sub-Section (I), dated the 1st March, 1966 at pages 171 and 172 — 

for the words and figures “dated the th August, 1965” occurring in the fifth 
line. 

substitute the words and figures “dated the 6th August, 1965". 

[No. l(9)/G4-S.Py.] 
PRATAP SINGH, Under Secy. 


MINISTRY OF LABOUR, EMPLOYMENT & REHABILITATION 

New Delhi, the 22nd March 1906 

G.S.R. 473- — In exercise of the powers conferred by section 58 of the Mines 
Act, 1952 (35 of 1952), the Central Government hereby makes the following 

rules, the same having been previously published and referred to the Mining 
Boards as required by sub-sections (1) and (4) respectively of section 59 of the 
said Act, namely: — 

MINES VOCATIONAL TRAINING RULES, 1960 
CHAPTER I 
Preliminary 

1. Short title, application and commencement. — (l) These rules may be called 
the Mines Vocational Training Rules, 1966. 

(2) Except as otherwise expressly provided, these rules shall apply to every 
mine of whatever description to which the Mines Act, 1952 applies. 

(3) They shall come into force on such date as the Central Government may, 
by notification in the Official Gazette, appoint, and different dates may be 
appointed for different provisions of these rules or for different classes or groups 
of mines or for different classes of persons or for different areas. 
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2. Definitions, — In these rules, unless there Is anything repugnant in the 
subject or context, — 

(a) "Act” means the Mines Act, 1952 (35 of 1952); 

(b) "form” means a form appended to these rules; 

(c) “manager” means any person who is responsible for control, manage- 

ment, supervision and direction of a mine, and includes a mine 
superintendent who is appointed by the owner or the agent of a 
mine under section 17 of the Act; 

(d) "metalliferous mine” means any mine other than a coal or an oil 

mine; 

(e) “Regional Inspector" means the Inspector of Mines in charge of, 

(i) the region or local area or areas in which the mine Is situate, or 

(ii) the group or class of mines to which the mine belongs and over 

which he exercises powers under the Act; 

(f) "Schedule” means a Schedule appended to these rules. 

CHAPTER II 
Persons to be trained 

3 Application of Rules. — (1) These rules shall apply to all persons employed 
or to be employed in a mine, other than the persons specified herein, namely:— 

(a) Persons employed or to be employed for the purpose of saving life 

or property or dealing with circumstances arising out of an accident: 

Provided that the owner, agent or manager of the mine shall, forthwith 
give written notice of every such employment to the Chief Inspec- 
tor and the Regional Inspector. 

(b) Persons holding positions enumerated below being persons employed in 

a confidential capacity or in a position of supervision or management, 
namely:— 

(i) manager, undermanagor, underground-manager, assistant manager, 

ventilation officer and safety officer; 

(ii) mining, electrical and mechanical engineer; 

(ill) overman, foreman, sirdar and mate; 

(lv) mechanical and electrical foreman and electrical supervisor; 

(v) surveyor and assistant surveyor; 

(vl) medical officer, chemist, assayer, metallurgist, and welfare or person- 
nel officer; and 

(vii) any other person who. In the opinion of the Chief Inspector, holds a 
position of supervision or management by whatever name called. 

(c) Shotflrers and blasters, 

(d) Clerks, accountants and register keepers, 

(e) Persons who have undergone a course cf training which is a part of 

study at an institution approved by the Central Government in this 
behalf. 

(f) Persons undergoing a course of training ; n the mine as mining ap- 

prentices. provided they work under the pei’sonal supervision of an 
official of the mine, 
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(g) Apprentice mechanics or apprentice electricians, it they have undergone 
an approved course of training at a mine mechanisation centre or 
other institution approved by the Chief Inspector in this behalf: 

Provided that the exemption granted to the persons specified in clauses (d), (e), 
(f) and (g) shall be subject to 1 the condition that the said person shall undergo a 
course of refresher training as specified in rule 8. 

(2) The Chief Inspector may, by order, for reasons to be recorded in writing 
and subject to such conditions as he may specify therein, exempt any person or 
class or category of persons from undergoing any training under these rules. 

4. Disputes regarding training to he decided by the Chief Inspector.— If any 

question arises as to whether a particular person or class nr category of persons 
is required hr these rules to undergo training or not, the same shall be referred 
to the Chief Inspector for decision. 

5. Standard of training, — The Chief Inspector may issue such Instructions, not 
inconsistent with these rules, as he may deem fit, to ensure that the training 
Imparted under these rules at the various training centres conforms to certain 
uniform standards and every such training shall be in accordance with such 
instructions. 


CHAPTER III 

General Vocational Training 

fl. Scone and Standard. — (1) Everv person proposed to be employed in a mine 
on the surface or in open cast workings (other than a person who has held any 
such previous employment) shall, before he Is so employed, undergo a course of 
theoretical and gallery training as specified in the First Schedule : 

Provided that in respect of such class or kind of work as the Chief Inspector 
may. from time to time, by notification specify, every person proposed to be em- 
ployed thereto shall, before he is so employed, undergo a further course of prac- 
tical training on actual operations for a period of not less than six working days. 

121 Everv person proposed to be employed below ground in a mine, (other than 
a person who has held any such previous employment) shall, before he Is so em- 
ployed, undergo — 

(a) a course of the oretical and gallery training as specified in the Second 

Schedule, and. 

(b) a course of practical training on actual operations for a period cf not 

leas than twelve working days: 

Provided that every such person proposed to be employed In a mine wherein 
safety lamps are required to he used (hereinafter called gassv mine) shall, before 
he Is so employed, undergo a further course of training about the dangers of in- 
flammable gas and methods of dealing with the same os specified in the Third 
Schedule. 

Tra’nlng of persons previously employed— Before a person who has pre- 
viously worked in mines only on the surface or in opencast workings, is employed 
below ground, or before a person who has previously worked below ground in 
non-gasRv mines only Is employed below ground in a gassy mine, he shall undergo 
such additional courses of training as specified in sub-rule (2) of rule 6. 

CHAPTER IV 
Refresher Training 

8. Scope and standard. — Whenever a person returns to employment on the 
surface or in open cast workings or to employment below ground in a mine, after 
an absence from work fdr a period exceeding one year he shall, within ore month 
of his Joining duty, undergo refresher training as detailed in the Fourth Schedule, 
which shall Include a minimum of — 

(1) three safety lectures and demonstrations in the case of parsons working 
pn the surface or in open cast workings; 
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(2) six safety lectures and demonstrations in addition to the training speci- 

fied in clause (1), In the case of persons working below ground in a 
non-gassy mine; 

(3) six further lectures and demonstrations about the dangers of inflamm- 

able gas and methods of dealing with the same, in addition to the 
training specified in clauses (1) and 12), In the case of persons -work- 
ing below ground In a gassy mine. 

9. Training of persons already employed. — Every person in employment in a 
mine at the date of commencement of this rule shall undergo the refresher train- 
ing as specified in rule 8, and it shall be sufficient compliance with this rule if 
before the expiry of every year from such commencement, at least one fifth of the 
persons so employed are given such training, 

10. Training of persons employed below ground m gassy mines. — Notwithstand- 
ing anything contained in these rules, every person employed below ground in a 
gassy mine shall within a period of one year from the commencement of this rule, 
undergo nt least that part of the refresher training as is specified in the Fourth 
Schedule under the heading “3. Additional for gassy mine workers”. 

11. Arrangement for refresher training. — The refresher training shall be id 
arranged that the persons who have to undergo training can attend the same con- 
veniently either before or after their normal working hours. 


CHAPTER V 

Training of Special Categories of Employees 

12. Training of timber mlstries. — Every person who; — 

(1) is newly employed as timber mistry in a mine, or 

(ii) has not worked as a timber mistry in a mine for a period of six months 
Immediately preceding his employment or re-employment, as the case 
may be. 

shall before he Is sol employed or re-employed undergo a course of training in 
timber as specified In the Fifth Schedule In addition to the course of training 
specified under Chapter III or Chapter IV as may he applicable to him. 

13. Training of persons in handling of explosives: 

(1) Every person other than a qualified shotflrer or blaster, who Is likely to 

be employed on a job which Involves handling of exnlosives shall, 
before he is so employed, in addition to the course of training speci- 
fied under Chapter III or Chapter IV. as the cose may be. undergo a 
course of training in the handling and use of explosives, as detailed 
in the Sixth Schedule. Everv nerson who has undergone the said 
training shall undergo the training again before re-employment if he 
has not worked in handling explosives for a continuous period of six 
months or more before such re-emplovment. The training under this 
rule shall be so arranged that the persons concerned can attend the 
same conveniently either before or after their normal working hours. 

(2) Notwithstanding anything contained in sub-rule (1), in the case of 

metalliferous mines having open cast workings only, the course Ott 
training may be confined to not less than four lectures and demons- 
trations covering only such items of the Sixth Schedule as refer to 
open cast workings and general principles of shetflring. 

14 Training of persons on shot firing. — ( 1 ) Everv person eligible to appear at 
the Shotflrer’s Certificate of Competency Examination and who intends to appear 
at the said examination within the succeeding three months, shall, before he anoegrs 
for the examination and in addition to the training specified in rule 13, undergo 
a course of training, as detailed in the Seventh Schedule. The training under 
this rule shall be so arranged that the persons concerned can attend the some 
conveniently either before or after their normal working hours. 
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(2) Notwithstanding anything contained in rule 3, the training specified in 
the Sever th Schedule shall also be undergone within one month of employment 
or re-employment, as the case may be, by — 

(i) every shotflrer or blaster on employment In another mine except in 
cases where he has already undergone such training; and 

(iil every person, who though qualified to fire shots has not worked as a 
shotflrer for a continuous period of six months or more, on re- 
employment as a shotflrer. 

(3) Notwithstanding anything contained in sub-rules (1) and (2), In the case 
of persons, working in metalliferous mines having open cast workings only, or 
holding blaster's restricted certificate, it shall be sufficient If the course of training 
is confined to not less than eight lectures and demonstrations and covering only 
such' items of the Seventh Schedule as refer to open cast workings and general 
principles of shotflring. 

15- Training of other categories of persons.— The Chief Inspector may by 
general or special order, require that every person, other than those specified In 
clauses (a) to (g) of sub-rule (11 of rule 3. to be newly employed in a mine in 
such kind or class of work, as may be specified therein, shall undergo a specified 
course of training. 

16. Time limit In respect of the training of persons already employed on handl- 
ing of explosives. — Notwithstanding anything contained in these rules, every 
person employed on handling of explosives shall undergo the training specified 
m rule 13 within u period of one year from the date of commencement of this 
rule. 

17. Periodical training in gas-testing.— Every person holding a gas-testing certi- 
ficate shall once in every year, and every person eligible to appear at the Gas- 
testing Certificate Examination and who intends to appear at the said examina- 
tion within the succeeding three months, shall before he appears for the examina- 
tion, undergo a course of training as detailed in the Eighth Schedule. The train- 
ing under this rule, shall be so arranged that the persons concerned can attend 
the same either before or after their normal working hours. 

CHAPTER VI 

Training Centrex and Arrangements for Training 

18. Training Centre. — The owner, agent or manager of every mine shall pro- 
vide and maintain a training centre which shall be adequate for the purpose of 
imparting the training required to be undergone by the persons who are employed 
or to be employed in that mine: 

Provided that the Chief Inspector may, by order, for reasons to be recorded 
in writing and subject to such conditions as he may specify therein, authorise that 
a common training centre may he provided and maintained in respect of two or 
more mines by the owners, agents or managers thereof. 

19. Arrangements for the training centre. — Every training centre shall have such 
staff, equipment and other facilities as may be approved by the Chief Inspector 
or as may be required by him, from time to time, by order in writing. 

20. Training Officer — (1) Every training cenlre shall be placed under the 
charge of a whole-time or part-time Training Officer as mav be specified by the 
Chief Inspector. The Chief Inspector may further specify the qualifications and 
experience required for such Training Officer. 

(2) Notwithstanding anything contained in sub-rule (1), where the Training 
Officer is unable to perform his duties by reason of temporary absence, illness or 
other cause, the owner, agent or manager, as the case may be, may authorise in 
writing any other person to act in his place: 

Provided that, except in a case where the person so authorised possesses the 
qualifications and experience specified by the Chief Inspector under sub-rule (1). 
fhe authority to act as Training Officer shall cease to have effect on the expiry of 
30 days from the date of the authorisation unless an order in writing has been 
obtained from the Chief Inspector or the Regional Inspector for the continuance 
of such person beyond the said period. 
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13) A written notice of every appointment, authorisation, discharge, dismissal, 
resignation or termination of service of a Training Officer and of the date thereof 
shall be sent by the owner, agent or manager to the Chief Inspector and the 
Regional Inspector within seven days from the date of such appointment, autho- 
risation, discharge, dismissal, resignation or termination of service, as the ease 
may be. 

21. Duties of Training Officers. — (1) It shall be the duty of the Training 
Officer, — 

(i) to organise and supervise the training of every person undergoing 

training under him in pursuance of these rules; 

(ii) to maintain records of the training given to every person and to furnish 

weekly reports to the manager on the progress of the persons under- 
going training; 

(iii) to maintain records of the supervision in respect of the practical training 

on actual operations referred to in rule 6; and 

(iv) to discharge such other duties as may be necessary for the proper com- 

pliance of these rules. 

(21 Every Training Officer shall keep a record of his work and shall, at the 
end of every year, forward to the Chief Inspector, through the owner, agent or 
manager of the mine concerned, a summary of the report of his work during the 
year. 

22. Trainers. — For the purpose of the practical training referred to in rule 0, 
every person to be employed in a mine shall be placed under the direct personal 
supervision of an experienced workman of an appropriate category, employed on 
actual operations, hereinafter referred to as the trainer.' 

23. Qualifications of trainers. — (1) No person shall function as a trainer unless 
he has attended not less than six lectures on safety in mines, as may be specified 
for the purpose and approved by the Chief Inspector. 

(2) Trainers shall be selected onlv from amongst persons, who in the opinion 
of the owner, agent or manager of the mine, are safety-minded, skilled and 
experienced workmen who have an aptitude for giving guidance and practical 
training to other persona. 

24. Duties of trainers and persons undergoing training. — (1) The trainer shall 
be responsible for the safety of the person^ undergoing training under him. 

(2) The trainer shall, apart from discharging his normal duties, see that the 
persons put under his charge for training, pick up work, understand the dangers 
inherent in the job and develop habits which would ensure safety in mines. 

(3) The trainer shall sec that the persons undergoing training under him move 
within the mine along with him. 

(4) Every trainer shall show to the persons undergoing training under him, 
the quickest and safest routes of exit from the sections where he is likely to work. 
Every person undergoing training shall, whilst under training, comply with the 
directions of the trainer under whom he is put in charge. 


25. Training allowance.— Every trainer shall, in addition to his normal wages, 
be paid by the owner, agent or manager a training allowance of 50 paise per 
trainee for every day a trainee has worked under his supervision Not more than 
two trainees shall be placed under the charge of a trainer at a time. 

CHAPTER VII 

Allowances of Trainees and issue of certificates 

20. Trainees. — Every person to be newly employed in a mine, while undergoing 
training in accordance with these rules, shall for all purposes be considered only 
as a trainee. 
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27. Stipend to trainees. — (1) Everv person, while undergoing training under 
Chapter III and under rules 12 and IK shall be paid bv the owner, agent or 
manager, a doily allowance, for each dav of attendance, of an amount equivalent 
to the wages (inclusive of allowances! which will be payable to him on employ- 
ment after completion of training, subject to a maximum of Rs. 130 paise per day: 

Provided that the maximum aforesaid shall not apply in case of a person 
already working in a mine while undergoing training in accordance with rule 7 . 

(2) Every person undergoing training under Chapter IV and rules 13. 14 and 
17 shall be paid, hv the owner, agent or manager, an allowance of Re. 0.50 paise 
per lecture attended by him. 

28, Certificate to trainees. — ('ll Every person who undergoes a course of 
training prescribed in these rules, shall, on completion of the training, he inter- 
viewed hv the Training Officer and if. the said officer is satisfied as to the nrneress 
and performance of the trainee, he shall grant a certificate in Form A or Form B, 
as the case may be. The certificate so granted shall be countersigned bv the 
owner, agent or manager. Where the Training Officer is not satisfied with the 
progress or performance of anv trainee he shall report the same to the manager, 
who may either discharge him or, if he thinks fit, arrange to give him further 
training. 

(21 The cost of the photograph to be fixed on the certificate in Form A or Form 
B shall be borne by the owner or agent. 

(31 A person who has obtained a certificate on successful completion Of the 
training shall he eligible for absorption, in any mine, to the category of the post 
for which he has been trained. 

2A DunUcate Certificate, — If any person proves to the satisfaction of the 
Training Officer that he has lost the certificate granted to him under rule 28 the 
Training Officer may, on payment of the cost of the photograph to he nffiTpd on 
the certificate, grant to him a copy of the certificate. The word "DUPLICATE” 
shall be stamped across the copy. 

30, Certificate to be delivered to the Management. — Every person employed in 
a mine shall,— 

(i) if he obtained the certificates prior to such employment, at the time of 
the employment, and 

(iil if he obtained the certificates during the course of employment, within 
such time as may be specified by the manager of the mine 

deliver the certificate issued to his under these rules, to the manager of the mine 
who shall keep the certificate in safe custody and Issue a receipt for the same. On 
the termination of employment, the certificate so deposited shall be returned to 
the employee. 


CHAPTER vm 
Miscellaneous 

31. Inroectlon. — The Chief Inspector or any Inspector may, enter, inspect and 
examine any training centre or any part thereof and make such examination or 
inauirv ns he thinks fit in order to ascertain whether the provisions of these rules 
and of any orders made thereunder are being complied with. 

32, Power to relax — Where, in the opinion of the Chief Inspector, the con- 
ditions pertaining to a mine nr part thereof are such as to render compliance with 
anv provision contained in these rules, unnecessary or impracticable, he may, bv 
order in writing and subject to such conditions as he may specify therein, exempt 
the mine or part thereof, as the case may he from the said provisions. 

First Schedule 

[See rule 8(1.)] 

Course of Theoretical and Gallery training for surface and opencast workers 
1st Day (Surface) 

Talk: Organisation, time keeping, the need for discipline and punctuality, 
other matters of general interert. 
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Training in first aid 

Visit; Attendance room, Pit head bath, Canteen, Rest shelter, Creche. 

2nd Day ( Surface ) 

Talk: Rules, Standing Orders etc. in force at the mine, safety in the vicinity 
of surface machinery. 

Training First aid 

Visit: Tramways and Sidings, Haulage rooms, Winding room, Boilers, Elec- 
trical Gears, Workshop. 

3rd Day ( Surface ) 

Talk: Benching in quarries, Dressing of overhangs, Fencings, First aid and 
Hygiene. 

Training in First aid 

Visit: Quarries, Medical Centres. 

Practical work: Tub Manipulation. Coupling, tramming, lockering, re-railing 
of tubs. 

4th Day ( Surface ) 

Talk: Shotflring and Safety regulations. 

Training in First aid 

Visit: Practical demonstration of taking shelter etc- 
Practical work: Building of Sound-bag stoppings. 

5th Day 

Talk: Legislation and duties of workpersons. 

Training in First aid 

Visit: "What’s Wrong.” 

Practical work: Laying of tracks, 

6 th Day 

Talk: Mine officials and their duties, Oral test. 

Second Schedule 
[See Rule 6(2) (al ] 

Course of Theoretical and Gallery training for workers below ground 
1st Day 

Talk: Method of transport below ground, signalling, manholes and other 
safety appliances on haulage roads. 

Training in First aid 

Visit: Underground pit bottom, travelling road-way, second outlet, haulage 
and tramming roadways, stations and fencings below ground. 

Practical work: Tub manipulation, coupling, tramming, lockering, re-railing 
of tubs and signalling, laying of pipes and track. 

2nd Day 

Talk: Face work, roof control, testing of roof, support regulations, First-Aid 
and Hygiene, 

Training in First aid 

Visit: Underground working faces, underground latrines first aid stations. 
Practical work: Prop setting, chock building and withdrawal. 
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3rd Day 

Talk: Ventilation, Lighting, Legislation and duties of workpersons. 

Training in First aid 

Visit: Underground — Ventilation and Lighting devices Fan house, air cross- 
ings, stoppings, regulator doors, etc. 

Practical work: Erecting brattices, ventilation of blind ends, Practical de- 
monstration of Are fighting device detection of noxious gases, 


4 th Day 

Talk: Shotfiring and safety regulations. Causes and prevention of fire under- 
ground, care of lamps. 

Training in First aid 

Visit: Underground practical demonstration of taking shelter, etc. 

Practical work: BuiMing of sand bag stoppings. 

5th Day 

Talk: Mine gases (particularly carbon monoxide, carbon dioxide and 
methane) and dangers therefrom. Testing for the same. General revision. 

Training in 1 ,rst aid 

Practical work: Cleaning of galleries. 

C.'.h Day 

Talk: Mine officials and their duties, oral test. 

Vi :it: Underground “What’s Wrong.” 

Third Schedule 

[See rule 6(2) (b)] 

Course of special additional training for entrants to gassy mines 


1st Day 

Talk: Dangers of inflammable gas, Effects of inflammable gas in different 
percentages. Gas caps. Difference between combustion and explosion, After 
damp — its effect. Methods of testing for inflammable gas with flame safety lamp. 

Demonstration: Gas Caps. Difference between combustion and explosion. 

Visit: Visit to safety lamp cabin to see how lamps are maintained, cleaned 
etc. and to study construction of safety lamps. 

2nd Day 

Talk: Principle of construction of flame safety lamps and of flame proof 
electrical equipment. Assembly of flame safety lamps. Care of safety lamps 
during use. Dangers of opening or tampering with safety lamps. 

Demonstration: Effects of wire gauze on flame. 

Practical work: Testing for gas. 

Visit: Visit to workshop to see flame proof equipment 
3rd Day 

Talk; Duties of workers in gassy mine and where inflammable gas exists. 
Dangers of smoking, Contrabands. 
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Visit: Visit (1) to lamp cabin to see arrangements for checking lamps before 
issue and after receipt and (2) to the mine entrances to see arrangement for 
checking safety lamps and for seaiching of contrabands. 

Practical work; Cleaning and assembling safety lamps. 

4th Day 

Talk: Explosion and health hazards from dust. Methods of suppressing dust. 
Water sprays. Cleaning and stone dusting. Wet cutting, Wet drilling. Use of 
respirators. Occurrences of inflammable gas. Methods of removing gas. Neces- 
sity for good ventilation at the face. Ventilation devices. 

Visit: Underground visit to see dust suppression arrangements and measures. 
Surface and underground visit to see ventilation devices. 

Practical work: Erection of brattices. Ventilation of blind ends, 

5th Day 

Talk: Dangers of shotflring in gassy mines. Precaution — Underground visit 
to see shotfiring. 

6th Day 


General revision. ,, Oral test. 


Fourth Schedule 

[See rules 8 and 10] 

Course for Refresher Training 

(Each talk to be followed by discussion. Duration of each talk and discussion 
to be not less than two hours). 

1. For surface/open cast workers 

Talk 1: Mine Organisation, time keeping, need for dim pY.:a and punctuality 
and other matters of general interest. 

Talk 2: Rules, standing orders in force at the mine. Sai 'y in the vicinity 
of machinery. 

Talk 3: Benching in quarries. Dressing of overhangs. Fcnc.r.g. First Aid 
and Hygiene. 

2. Additional for underground workers 

Talk 4: Dangers from haulage. Manholes and other safety appliances. Sig- 
nalling, 

Talk 6: Testing of roof. Dressing of roof and overhangs. Supports, checks, 
bars and props. 

Talk 6: Ventilation. Control devices. Danger from old workings. Causes 
and prevention of fires. Noxious gases. 

Talk 7: Dangers of shotfiring. Safety precautions. 

Talk 8: Legislation. Duties of workmen, Fencings. 

Talk 9: General revision and discussion. 

3. Additional for gassy mine workers 

Talk 10: Occurrence of inflammable gae. Danger from inflammables gas. Ctom- 
bustion and explosion. After damp. Its effects. 

Talk 11: Principle of construction of flame safety lamps and of flameproof 
equipment. Gas caps, Methods of testing for gas. 
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Talk 12; Duties of workers where inflammable gas exists. Contrabands. 
Danger of tampering with safety lamps. Methods of removing gas. Necessity of 
good ventilation at the face. 

Talk 13: Explosion and health hazard from dust. Methods of suppressing 
dust. 

Talk 14; Dangers of shotfiring in gassy mines. Precautions, 

Talk 15: General revision and discussion. 

Fifth Schedule 
[See Rule 12] 

Course of training for Timber Mistries 

(Training In First Aid to be given to every trainee who has not already under- 
gone such training). 

1st Day 

Talk; Type of rock* and their characteristics. Danger* from fall of ground 
— Need for artificial support. Use of protective Equipment. 

Talk and Practical Work: Handling and transport of timber including lower- 
ing in inclines and shafts, Correct methods of lifting and.* shifting. Stacking 
of timber. 


2nd Day 

Talk: Different materials for support, their strength and characteristics, 
Application. Fire danger from timber and cuttings. 

Talk and Practical Work: Tools for timbermen, their selection, care and 
maintenance. Sylveston prop withdrawal. 

3rd Day 

Talk: Type of support in galleries and drives. Support of faulted, disturbed 
and weak grounds. Clearing of falls of roof and erecting supports. Roof sup- 
port. Side support. 

Talk and Practical work: Taking Measurements for putting supports. Selec- 
tion of timber size. Preparing lids. Laggings and packings. 


4th Dag 

Talk- System of »upport in depillaring areas/stopes and longwall face*. Sys- 
tematic timbering Rules both in development and depillaring area. 

Talk mid Practical work: Sawing of timber. Election of short props and 
cogs. Withdrawal of supports. 


ath Day 


Talk: Type of supports In shafts (including sinking 
winzes; repair of such supports. Erection of barricades, 
and temporary stoppings, Election of fences. 


shafts) , raises and 

Erection of brattices 


Talk and Practical work: Erection of tall props and cogs. Lagging cf sides, 


Oth Day 

Talk; Maintenance of supports. Tightening, Testing of roofs and sides. 
Typical accidents in timbering and to timbermen. 

Talk and Practical work: Erection of timber on steep gradients and sup- 
porting irregular places. Miscellaneous jobs for timbermen. 
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Sixth Schedule 
[See rule 13] 

Course of training in the handling and use of explosives 

1st Day 

Talk; What is an explosive? General composition of explosives. Differ- 
ences between low and high explosives. Low explosives and their firing. Safety 
and its burning speed. 

2nd Day 

Talk: High explosives, their detonation. Electric shotfiring. 

3rd Day 

Talk: Dangers from explosives, Charging and firing of shots. Clearing of 
fumes produced during shot-firing. 

4th Day 

Talk: Dangers from blasting in gassy mines. Cracks in shot holes. Permit- 
ted explosives. 

5th Day 

Talk: Dangerous nature of explosives. Care in handling explosives. Taking 
shelter. Storage of explosives on surface and below ground. Issue of explo 1 - 
sives. Return of unused, explosives. 

Oth Day 

Talk: General revision and diacusaion. 

Seventh Schedule 

[See rule 14] 

Course of training on shot-firing 


1st Day 

High and low explosives. Difference between them. Their constituents. 

2nd Day 

Shot-firing accessories. Safety fuse and ita burning speed. Detonators. 

3rd Day 

Provisions oC regulation# etc. relating to transport handling and use of explo- 
sive#. 

4th Day 

Storage of explosives, both above and below ground. Issue of explosives. 
Return of unused explosives. 

5th Day 

Correct drilling and placing of shot-holes. Charging and firing of shots. 
Blown out shots. Taking shelter. 

8th Day 

Danger from explosives in gassy mines. Permitted explosives. Precautions 
during shot-firing in gassy mines. Dangers from cracks in shot-holes. 

7th Day 

Dealin g with misfires. Provisions of regulations relating to duties of shot- 
firers. 
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8th Day 

Examining working places and roadways after shot-firing. Clearing road- 
ways of dust and fumes after shot-firing. 

9th Day 

Firing of shots singly and in rounds, Use of delay action detonators. Test- 
ing of circuits. 

10 th Day 

Blasting with Ammonium Nitrate — Fuel Oil Explosive. Precautions. 

11th Day 

Heavy blasting in open cast mines. Blasting with liquid Oxygen. Precau- 
tions. 

12th Day 

General revision and discussion. Writing of reports. 

Eiqhth Schedule 
[See rule 17] 

Course of training in gas-testing 

(Demonstrations to be arranged with every talk and each talk to be followed by 
discussion. The duration of each talk and discussion to be not less than two 
hours). 

1st Talk 

Physical and chemical properties of inflammable gas. Occurrence of inflam- 
mable gas. Gas outbursts. Danger from inflammable gas in different percen- 
tages, Difference between combustion and explosion. 

2nd Talk 

Other mine gases; their properties and effects After damp, its composition and 
effects. 

3rd Talk 

What makes a safety lamp safe? Construction and assembly of safety lamps, 
both of flame and electric type, Care of safety lamps. Opening, cleaning, 
assembling and testing of safety lamps. 

4th Talk 

Methods of testing for inflammable gas with flame safety lamps, Gas caps. 
Accumulation and percentage tests. Precautions where gas is present. 


5th Talk 

Provisions of regulations relating to safety lamps, and to the presence of in- 
flammable gas. Other means of testing for Inflammable gas. 


8th Talk 


General revision and discussion. 
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FORM A 
[See rule 28(1)1 

Certificate of training for employment in a mine on surface and in open cast 
workings/below ground m non-gassy/ gassy mine 

I hereby certify that Shri */Shrimati S/o/D/o/W/o* 

Village 

(Thana) Police Station P.O 

District State 

has between** 

duly undergone the training required under Chapter III of the Mines Vocational 
Training Rules, 1966, for employment in a mine on surface and in open cast 
workingaVand below ground in non-gaasy/and gassy mines. 


Space for affixing the 
photograph of the 
person trained. 


Signed 

Date Training Officer. 

Mine/Training Centre. 

(Specify below whether non-gassy or gassy mine) 

Signature or left hand thumb 
Impression of the person trained. 


Counter-Signature of 

the Agent Or Manager- 


^Delete whichever Is not applicable. 

**Insert dates between which the training was undergone. 

FORM B 
[See rule 28(1)] 

Certificate of Refresher training* /Training of Special Categories of workmen 


I hereby certify that Shri*/Shrimati S/o/D/o/W/o* 

Village Thana (Police Station) 

P.O. District State 

has between* duly undergone the 

refresher* /special training required under Chapter IVVChapter V of the Mines 
Vocational Training Rules, 1966, for ***/. 


Space for affixing the 
photograph of the person 
trained. 

_____ 


Signature or left hand thumb 
impression of the person trained 


Signed 

Date Training Officer 

Mine/Training Centre. 

(Specify below whether non-gassy 
cr gassy mine). 


Countersignature of 
the Agent or Manager- 


[No. 34/1/65-MI.] 
B. K. SAKSENA, Under Secy. 


♦Delete whichever is not applicable. 

♦♦Insert dates between which the training was undergone. 
** ‘Specify here the refresher special training undergone. 
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MINISTRY OF COMMERCE 

New Delhi , the 16th. March 1966 

G.SJt. 474. — In exercise of the powers conferred by the proviso to article 309 
of the Constitution, the President hereby makes the following rules, namely:— 

1. Short title. — These rules may be called the Directorate of Export Promotion 
(Class I and Class II Posts) Recruitment Rules, 1965. 

2. Application. — These rules shall apply to the posts specified in column 1 of 
the Schedule hereto annexed. 

3. Number of posts, classification and scales of pay etc. — The number of the 
said posts, their classification, the scales of pay attached thereto, the method of 
recruitment to the said posts, age limit, and other matters relating to the said posts 
shall be as specified in columns 2 to 13 of the said Schedule: 

Provided that the upper age limit specified in column 6 of the said Schedule 
for direct recruitment to the posts of Export Promotion Officer (Senior), Export 
Promotion Officer (Junior) and Senior Investigator may be relaxed in the case of 
Scheduled Castes, Scheduled Tribes and other special categories of persons in 
accordance with the general orders of the Central Government issued from time 
to time. 

4. Disqualification. — (1) No person who has more than one wife living or who, 
having a spouse living, marries in any case in which such marriage is void by 
reason of its taking place during the life time of such spouse, shall be eligible for 
appointment to any of the said posts; and 

(2) No woman whose marriage is void by reason of the husband having a wife 
living at the time of such marriage or who has married a person who has a wife 
living at the time of such marriage, shall be eligible for appointment to any of 
the said posts: | 

Provided that the Central Government may, if satisfied that there are special 
grounds for so ordering, exempt any person from the operation of this rule. 

6. Power to relax. — Where the Central Government is of opinion that it is 
necessary or expedient so to do it may by order, for reasons to be recorded in 
writing and in consultation with the Union Public Service Commission, relax any 
of the provisions of these rules with respect to any class or category of persons. 

Sche- 

Recruitment rales for Class I and Class II Posts in the 


Name of No. Classification Scale of pay 
Post of 

posts 


Whether Ape 
selection fim'tfor 

post or non- direct 
selection recruits 

post 


Educational and 
other qualifications 
required for direct 
recruits 


123 45 6 7 


1. Regional One 

General 

Rs. 1800 — 

Not 

Not 

Not Applicable. 

Director 

(Foreign 

Trade). 

Central 

Service 

Class I 
(Gazetted) 

100 — 2000. 

applicable. 
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DULB 

Directorate, of Export Promotion, Ministry of Commerce 


Whether Period 

Method of In case of recruitment by 

If bDPC 

Circumstan- 

age and 

of 

recruitment, promotion/deputation/ 

exists what 

ces in which 

educational 

probation 

whether by transfer gradeB from which 

is its 

U.P.S.C. is 

qualifica- 

if any. 

direct recruit- promotion/deputation/ 

composi- 

to be con- 

tions pres- 


ment or by transfer to be made 

tion 

sulted in 

cribed for 


promotion 


making 

direct 


or by deputation/ 


recruitment 

recruits will 


transfer and 



apply in 


percentage 



the case of 


of the vacancies 



promotees. 


to be filled by 





various 





methods. 




8 9 10 


11 12 13 


Not Not By transfer on Transfer on Deputation: Not As required 

Applicable. Applicable, deputation. Officers of I.A.S./I.F.S. Applicable, under the 

and Central Services rules. 

& Class I. 

( (Period of deputation ordi- 
narily not exceeding 4 
years). 
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123 4 


5 


6 


7 


2, Director 



Two General Rs. 1800 — Not 

Central 100 — 2000. Appli- 

Service cable. 

Class I 
(Gazetted). 


Not Not Applicable. 
Appli- 
cable. 


3. Director One Do. Do. Do, Do. Do. 

(Export 
Assistance). 


4 . Director) Do. Do. Do. 

(Transport). 


Do. Do, Do- 


5. Director Do. Do. Do. Do. Do. Do. 

(Quality 
Control) 


6. Toffit two 

Two General 

Rs. 1100 — 50 — . 

Director 

Central 

1 300 — 60 

Export 

Service 

1600— 100— 

Promotion. 

Class I 
(Gazetted). 

1800. 

Officers 


belonging 
to IAS, CSS, 



IFS & State 
Service Class 

I Officers 
would draw 



pay as 
admissible 
to them in 


Selection 


post of 
Deputy Sec- 
retory to the 
Government 
of India. 


Not 

Applicable. 


Not Applicable 
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8 

9 

10 

II 

12 

13 

Not 

Not 

By transfer on 

Transfer on deputation : 

Not 

As required 

Applicable. Applica- 
ble, 

deputation. 

Officers of I.A.S. /I.F.S, 
and Central Service 
Class I. 

(Period of deputation or- 
dinarily not exceeding 4 
years) 

Applicable. 

under the 
rules. 

Do. 

Do, 

Do, 

Transfer on Deputation 1 
Officers of I.A.S. and 
Central Services Class I. 
(Period of deputation or- 
dinarily not exceeding 

4 yean) 

Do. 

Do. 

Do. 

Do. 

Do, 

Transfer on Deputation : 
Officers of I.A.S. and 
Central Services Class I. 
(Period of deputation or- 
dinarily not exceeding 4 
years). 

Do. 

Da 

Do. 

Do. 

Do. 

By Transfer on deputation, 
including Bhort term Con- 
tract. Suitable officers serv- 

Do. 

Da 


ing in the Indian Railway! 
and Defence Service*. 

Short-term contract : 

Suitable officers from the 
Indian Standards Insti- 
tution. 

(Period of deputation/ 
short-term contract 
ordinarily not exceeding 
4 years .) 


two ;o% by pro- Promotion ; Class I As required 

years mot'on and Deputy D : rector Export Depart- under the 

50% by Promotion with 5 years’ mental rules, 

transfer on service in the grade. Promotion 

deputation. Committee. 

Transfer on deputation - . 

Officers of I.A.S, & Central 
Services Class I. 

(Period of deputation or- 
dinarily not exceeding 
3 years). 


Not 

Applica- 

ble. 





7 - Deputy 9 General Rs. 900—50 — Selection Not Not Applicable 
Director Central 1250, Applica- 

Export Service ' ble. 

Promotion. Clast I 

(Gazetted). 


8 Export 8 General Rs. 740 — 30 — 
Promo- Central 830 — 35 — 900. 

tion Offi- Service 

re,, (Sc- Class II. 

nior). Gazetted 

Non-Minis- 

terial. 


Selection 40 years Essential : 

and be- (1) Master’s degree 
low. (Re- in Economics or 
laxable Commerce of a re- 
fer Go- cognised University 

vernment or equivalent, 

servants). 

(2) About 7 years’ 
experience in res- 
ponsible supervi- 
sory capacity in 
Government service 
or business con- 
cern of repute. 

(Qualifications relax- 
able at Commis- 
sion’s ;discretion in 
case of candidates 
otherwise well qua- 
lified)^ 
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I 2 

3 4 5 

6 

7 

9. Export 8 

General Rs. 400—25 — Selection 

35 years 

Essential : 

Ptomo- 

Central Ser- 500 — 30 — 490 — 

and be- 

(1) Master’s degree 

tion Offi- 

vice Class EB — 30 — 800. 

low. (Re- 

in Economics or 

ccr (Ju- 

II. Gazetted 

taxable 

Commerce of a re- 

nior). 

Non-Minis- 

for Go- 

cognised University 


terial. 

vernment 

or equivalent. 


servants). 

(2) About 5 years* 
experience in res- 
ponsible supervi- 
sory capacity in 
Government service 
or business concern 
of repute. 

(Qualifications relax- 
able at Commis- 
sion’s discretion in 
case of candidates 
otherwise well qua- 
lified). 


10. Senior II General Rs. 325 — 15 — 
Invcsti- Central 475 — EB- — 

gator. Service 20 — 575. 

Class II 
(Non-Gazet- 
tcd) (Non- 
Ministe- 
rial). 


Selection 30 years Essential : 

and be- (1) Master’s degree 
low. (Re- in Economics or 

taxable Commerce of a re- 

for Go- cognised University 

vernment or equivalent, 

servants). 

(2) About 3 years’ 
experience of eco- 
nomic research/in- 
vestigations. 

(Qualifications re- 
laxable at Commis- 
sion’s discretion in 

case of candidates 
otherwise well qua- 
lified). 

Desirable : 

Experience of Re- 
search in the field 
of India’s foreign 
trade and Industrial 
development. 




Sic. 8(1)] THE GAZETTE OF INDIA: APRIL 2, 1W9/CHAITRA 12, I81W 569 


9 to 11 12 13 


Mo 


No 


2 yea:s 


2 years 


By direct re- Promotion : 
cruitmcnt Senior Investigators with 
— -so%. 5 years' service in the 

By Promotion grade, in the Directorates 

—25 % . of Export Promotion and 

Directorate of Weights 
By transfer/ and Measures and other 

depuration Sections of the Ministry. 

—25%. ("Except those working 

in the Directorate of Ex- 
hibition and Directorate 
of Commercial Publicity). 

Deputation TVansfir : 

Officer of equivalent status 
or officers drawing basic 
pay falling within the 
scale of pay applicable 
to this post particularly 
from the following ser- 
vices/organisations : — 

1. Central Secretariat Ser- 
vice. 

2. Customs & Railway 
Services. 

3. Transport Ministry 
(Shipping). 

4. Import & Export 
Trade Control Orga- 
nisation. 

5. Directorate of Mar- 
keting & Inspection. 

6- Tariff Commission. 

7. States Civil Services. 
(Period of deputation 
ordinarily not exceed- 
ing 3 years). 


Class II As required 
Depart- under the 

mentis rules. 

Promotion 
Committee. 


By Promotion 
failing which 
by direct re- 
cruitment. 


Promotion : 

Investigators with 3 years 
service in the grade, wor- 
king in the Directorate of 
Export Promotion, Di- 
rectorate of Weights 
and Mcmuim and 
oth«r Sections of the Mi- 
nistry. 

(Except those working 
in the Directorate 
of Exhibition and Direc- 
torate of Commercial 
Publicity). 


Class II As required 
Depart- under the 

mental rules. 

Promotion 
Committee. 


[No. 12 / 3 / 65 -E.I.] 

K. K. SACHDEV, Under Secy. 
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PLANNING COMMISSION 

New Delhi, the 25th February 1966 

G.S.R. 475. — In exercise of the powers conferred by the proviso to Article 
809 of the Constitution, the President hereby makes the following rules regulat- 
ing the recruitment to the post of Director (Consumer Industries) in the Planning 
Commission, namely: — 

r 

1. Short title. — These rules may be called the Planning Commission (Director, 
Consumer Industries), Recruitment Rules, 1966. 

2. Application. — These rules shall apply to the post specified in column 1 of 
the Schedule annexed to these rules. 

3. Number of post, classification thereof and scale of pay. — The number of 

post, its classification and the scale of pay attached thereto shall be as specified 
in columns 2, 3 and 4 of the said Schedule. 

4. Method of recruitment, qualifications etc. — The method of recruitment to 
the post, the qualifications and other matters relating to it, shall be as specified 
in columns 5 to 13 of the said Schedule. 

5. Disqualification. — (1) No person who has more than one wife living or who, 
having a spouse living, marries in any case in which such marriage is void by 
reason of its taking place during the life-time of such spouse, shall be eligible 
for appointment to the said post, and 

(2) no woman whose marriage is void by reason of the husband having a 
wife living at the time of such marriage, or who has married a person, who 
has a wife living at the time of such marriage, shall be eligible for appointment 
to the said post: 

Provided that the Central Government may, if satisfied that there are special 
grounds for so ordering exempt any person from the operation of this rule. 


Thb 

SCHB- 


Nameofthe No. Classifies- Scale of pay Whether Age 

post of don Selection limit 

posts or Non- for 

selection direct 
post recruits 


Educational and 
other qualifica- 
tions required for 
direct recruits 


1 3 3 4 5 6 7 


Rs, 


Director (Con- One General iioo — 50 — 

Sumer Indus- Central 1300 — 00— 

tries). Service 1600. 

Class I 
(Gazetted). 


Not appli- 45 years Esstntial : 

cable. and (i) Master’s degree 

below in Science or 

(Relax- Bachelor’s degree 

able for in Mechanical lln- 
Govern- gineering or 

ment Chemical Engi- 

servant.) nee ring or Che- 

mical Technology 
including Textiles of 
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DCLB 


Whether 

Period 

Method of 

In case of recti. 

If a 

age and 

educational 

of 

recti, whether 

by promotion 

D.P.C. 

pro- 

by direct 

deputation/ 
transfer, grades 

exists. 

qualifications 

bation 

recti, or by 

what is 

prescribed 

if any 

promotion or 

from which pro- 

its com- 

for the 
direct 


by deputation/ 
transfer and 

motion deputa- 
tion/transfer to 

position 

recruits 


percentage of 

be made 


will apply 


the vacancies 



in the case 


to be Ailed 



of 


by various 



Promotion 


methods 




Circumstances 
In which 
UPSCis to 
be consulted 
in making 
recruitment 


Not 2 years Bv transfer on Transfer on Dtfuta- Not As required 

applicable. for deputation in- tion including con- applicable. under the 

direct eluding con- tract. rules, 

recruits, tract, failing 

which, by direct Of a suitable Offi- 
recruitment. cer, having adequate 

experience of deal- 
ing with problems 
of Planning and 
development of 
Indian Industries 
from Central/State 
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123 4 56 


7 


a recognised Uni- 
versity or equivalent. 
(if) About to years’ 
experience in an 
industry or Research 
Institution of repute 
requiring study of 
technical and econo- 
mic problems etc. 
or in a Government 
Department engaged 
in planning and 
development work 
connected with in- 
dustries. (Qualifica- 
tions Relaxable at 
the discretion of the 
U.P.S.C. in case of 
candidates other- 
wise well qualified). 

Desirable : 


(0 Doctorate in 
Science or post- 
graduate degree in 
Mechanical Engi- 
eering/Chemical En- 
gineering/Chemical 
Technology. 

(0) Knowledge of 
Industrial Engineer- 
ing and/or Industrial 
Economics. 
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13 


Governments, 

Public Undertak- 
ing* or Research 
Organisations 
(Period of deputation/ 
contract ordinarily 
not exceeding 4 
years). 


[No. F.4(71)/05-Adm.I.] 
DHANI RAM, Under Secy. 


New Delhi, the 21st March 1806 

G.SJt. 470. — In exercise of the powers conferred by the proviso to Article 308 
of the Constitution, the President hereby makes the following- rules regulating 
the recruitment to the post of Senior specialist (Forest Resources) in the Planning 
Commission, namely: — 


1. Short title. — These rules may be called the Planning Commission 
Specialist, Forest Resources) Recruitment Rules, 1900. 


(Senior 


„ V 2 - , A PP , i®« t io n > — These rules shall apply to the post specified in column 1 of the 
Schedule annexed to these rules. 

, 3 \< J Nu P lt>cr Jf 0 ® 4 ’ clMsiflcation and scale of pay.— The number of posts, its 
classification and the scale of nay attached thereto shall be as specified In columns 
i, 3 and 4 of the said Schedule- 


4. Method of recruitment, qualifications, etc.— The method of recruitment to 
the post, the qualifications and other matters relating to it, shall be as specified 
in columns 0 to 13 of the said Schedule. ^ 


h « ^ a ^ P* 1-3011 who has more than one wife living or who, 

having a spouse living, marries in any case in which such marriage is void by 
Ptecaduring the life time of such spouse, shall be eligible 
for appointment to the said post, and ^ 
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(b) no woman whose marriage is void by reason of the husband having a Wife 
living at the time of such marriage, or who has married a person, who has a wife 
living at the time of such marriage, shall be eligible for appointment to the said 
post: 

Provided that the Central Government may, if satisfied that there are special 
grounds for so ordering, exempt any person from the operation of this rule. 


Thb 


Name of the 

No. 

Classifica- 

Scale of pay Whether 

Age 

Educational and 

post 

of 

tion 

Selection 

limit 

other qualifications 


posts 


or Non- 

for 

required for 

direct recruits 



Selection 

direct 




post 

recruits 



123456 7 


Rs. 


Senior Specialist 
(Forest 
Resources). 


One 


General 
Central 
Service 
Class I 
(Gazetted) 


1600 — too — 
2000. 


Not 

Appli- 

cable. 


Not 

appli- 

cable. 


Not applicable. 
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SCHEDULE 


Whether of 

Period 

Method of 

In case of rectt. by 

If a 

Circumstances 

age and 

of 

rectt. whether 

promotion/ iep jta- 

D.P.C, 

in which 

educational 

probation 

by direct 

tion/transfer. 

exists. 

UPSCis to 

qualifications 
prescribed 
for the direct 
recruits 
will apply 
in the 
case of 
Promotion 

If any 

rectt. or by 
promotion or by 
deputation / 
transfer and 
percentage of 
the vacancies 
to be filled by 
various 
methods 

grades from Which 
promotion deputa- 
tion/ transfer to be 
made 

what is 
its compo- 
sition 

be consulted 
in making 
recruitment 


89 10 


II 12 13 


Not appli- Notappli- By transfer on Transfer on deputa- Notappli- 
ablc. cable. deputation, tion : cable. 

Suitable officer of 
the rank of a Chief 
Conservator of 
Forests from 

Central/State Go- 
vernments. 

(Period of deputa- 
tion ordinarily not 
exceeding 5 years). 

(Note: In case a 
suitable serving 
officer is not avail- 
able, the method 
of recruitment to 
fill the vacancy will 
be decided in con- 
sultation with the 
U.P.S.C.) 


As required 
under the 
rules. 


[No. F. 4(73)/65-Adm.I.] 


G.S.R. 477. — In exercise of the powers conferred by the proviso to Article 309 
of the Constitution, the President hereby makes the following rules regulating the 
recruitment to the post of Senior Specialist (Construction Division) in the 
Planning Commission, namely; — 


1. Short title, — These rules may be called the Planning Commission (Senior 
Specialist, Construction Division) Recruitment Rules, 1968. 

2. Application. — These rules shall apply for recruitment to the post specified in 
column 1 of the Schedule annexed to these rules. 
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3. Number of post, classification thereof and scale of pay. — The number of 
posts, its classification and the scale of pay attached thereto shall be as specified in 
columns 2, 3 and 4 of the said Schedule. 

4. Method of recruitment, qualifications, etc. — The method of recruitment to 

the post, the qualifications and other matters relating to it, shall be as specified in 
columns 5 to 13 of the said Schedule. 

5. Disqualification. — (1) No person who has more than one wife living or who, 
having a spouse living, marries in any case in which such marriage is void by 
reason of its taking place during the life-time of such spouse, shall be eligible for 
appointment to the said post, and 

(2) no woman whose marriage is void by reason of the husband having a wife 
living at the time of such marriage, or who has married a person, who has a wife 
living at the time of such marriage, shall be eligible for appointment to the said 
post: 

Provided that the Central Government may, if satisfied that there are special 
grounds for so ordering, exempt any person from the operation of this rule. 

The 


Name of the 

No. of Classifica- 

Scale of Whether 

Age 

Educational 

post 

posts tion 

pay Selection 

limit for 

and other 

or Non- 

direct 

qualifications 



Selection 

recruits 

required for 



post 


direct 

recruits 


i 2 3 4567 


Senior Speclllit 
(Construction 

Dtvisien) 


One 


R». 

General Rs. 1600 — too — Not appli- Not appli- Not appli- 

Ccntral 2000. cable. cable. cable. 

Service 
Class I 
(Gazetted). 
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SuntDuui 


Whether 


Method of 

In case of reett. bv promo i n/ 

Tf a 

Orcum- 

of age and 

Period of 

reett. whether 

deputation/transfer grades 

D.P.C. 

luncct 

educational 

probation 

by direct reett. 

from wh.ch promol on dc- 

exiftt'a 

in which 

qualifica- 
tions pres- 
cribed for 
tho direct 
recruits 
will apply 
in the 
case of 
Promotion 

if any 

or by promotion 
or by depu- 
[tation/transfer 
and percent- 
age of the 
vacancies to be 
filled by various 
methods 

putation/transfer to be made 

what la 
Its 

composi- 

tion 

UPSC is 
to be con- 
sulted in 
making 
recruitment. 

8 

9 

10 

II 

12 

13 


Not appli- 
cable. j 


Not nppli - By transfer 
cable. deputa'I in 
(Including 
contract). 


on Traniftr ■ on dtpuialion (in- 
cluding contract): 

A suitable Civil Engineer of 
the rank of Superintending 
Engineer or equivalent from 
the Central/State Govern- 
ments, Semi-Government 
Organisation!, Public Un- 
dertakings, Universities/ 
Recognized Research Insti- 
tutions and having a mini- 
mum of 15 years’ experience 
in one of tne following sub- 
jects /fields : 

(t) Structural Engineering 

(ii) Building Materials 

(iii) Public Health Engineer- 

ing 

(tv) Quantity Survey. 

(Period of deputation/contract 
ordinarily not exceeding 3 
years). 


Not appll- As reqired 
cable. under 

the rules 


Not* : — In cue a suitable 
serving officer is not avail- 
able, the method of recruit- 
ment to fill thf vacancy will 
be decided in consultation 
with the U.P.S.C. 


[No. F. 4(87) j6j — Ad ran. J. 
M, BUTT, Jt. Secy. 
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